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CHAPTER 115 

An Act respecting Minimum Wages, Hours of 
Employment and Conditions of Labour in Shops 
and Factories. 

[Assented to February 28, 1936.] 

H
IS Majesty, by and with the advice and consent of 
the Legislative Assembly of Saskatchewan, enacts 

as follows: 

1. This Act may be cited as The Minimum Wage Act,Short title 
1936. R.. S. S. 1930, c. 258, s. 1. 
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2. In this Act, unless the context otherwise requires, !iot;:rpreta­
the expression: 

1. "Board" means the Minimum Wage Board hereby"Board" 
created; 

2. "Employee" means any female worker for hire in a"Employee" 
shop or factory to which this Act from time to time 
applies, and includes any male worker therein to whom 
this Act may from time to time be made applicable under 
the authority of subsection (2) of section 3; 

3. "Employer" includes every person, firm or corpora- "Employer" 
tion, agent, manager, representative, contractor, sub­
contractor or principal and every other person having 
control or direction of one or  more workers in a shop or 
factory to which this Act applies, or  who is responsible, 
directly or  indirectly, in whole or  in part, for the payment 
of wages to , or the receipt of wages by, one or  more 
workers in a shop or factory to which this Act applies; 

4. "Factory" has the same meaning as in The Factories .. Factory" 
Act.: 

5. "Hotel" includes a boarding house or  rooming "Hotel" 
house in which there are more than five beds set apart 
for the use of boarders or lodgers; 

6. "Minister" means the Minister of Municipal Affairs; "  Minister" 

7. '' Restaurant'' means any place in which meals are "Restaurant· 
supplied daily, for a consideration, to more than five 
persons; 

8. "Shop" means a building or portion of a building, "Shop" 

booth, stall or place where goods are exposed or offered 
for sale by retail, and includes: 

· 
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(a) a mail order house, a hotel, a restaurant, a 

refreshment room, a barber shop, a beauty 
parlor and a place where the trade or business 
carried on is that of a tobacconist or  newsagent, 
and sale by retail includes sale by auction.: 

(b) not only the part of a building or place in which 
goods are exposed or offered for sale by retail 
but also all other parts thereof used in connec­
tion with the sale of goods by retail; 

9. " Wage" or "wages" means any compensation for 
labour or services paid to or retained by, or  partly paid 
to and partly retained by, a worker in a shop or factory to 
which this Act applies, whether measured by time, 
piece, commission or by any other method whatsoever� 
R. S. S. 1930, c. 258, s. 2; 1934, c. 55, s. 2; 1934-35, c. 80, 
s. 3; amended. 

3.-(1) This Act shall apply to the cities of Saskat-
o chew an, but the board may with the approval of the 
Lieutenant Governor in Council from time to time make 
an order extending its provisions to any other portion of 
the province and to any class of employees not herein 
mentioned. 

(2) The board may, from time to time, subject to the 
approval of the Lieutenant Governor in Council, by order 
declare that the provisions of this Act shall apply to male 
employees in any class or classes of shops or factories or in 
any shop or factory to which this Act applies, in which 
case the said provisions and the provisions of any order 
of the board then existing or from time to time in force 
governing such shops or factories, shall apply to such 
class or  classes of shops or  factories, or  to such shop or 
factory, as the case may be, as and from a date to be 
specified in the order. 

(3) Upon publication of an order made under subsec­
tion (1) or (2) in two successive issues of The Saskatchewan 
Gazette the order shall come into force on a date, subse­
quent to the second publication, to be named in the 
order for that purpose. 

( 4) All orders made under this section shall have the 
same force and effect as if incorporated herein. 1934, c. 55 , 
s. 7; 1934-35, c. 80, s. 9. 

4.-(1) There shall continue to be a board, called the 
"Minimum Wage Board" , to be appointed by the 
Lieutenant Governor in Council and consisting of five 

persons, one of whom shall be appointed chairman and 
two of whom shall be females. 

(2) Three members of the board shall constitute a 
quorum. 
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(3) The members of the board shall hold office during 
pleasure and shall be paid such compensation for their 
services and expenses as may be determined by the 
Lieutenant Governor in Council. 

(4) The Lieutenant Governor ln Council may appoint 
such clerical and other assistants as are necessary to 
carry out the provisions of this Act. R. S.S. 1930, c. 2fi8, 
s. 3; amended. 

5. The board shall ascertain what wages are adequate Duties of 

to furnish the necessary cost of living to employees and board 

what are reasonable hours of labour for employees. 
R. S. S. 1930, c. 258, s. 4, in part; amended. 
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6.-(1) The board may by order: Power to 
make orders 

(a) subject to the provisions of The Factories Act, 
fix the maximum number of hours of labour 
which may be performed in any specified period 
by employees in any class of employment; 

(b) fix the minimum wage which shall be paid to 
employees in any class of employment who work 
for the maximum number of hours fixed by the 
board for employees in that class; 

(c) fix the minimum wage which shall be paid to 
employees in any class of employment where the 
number of hours worked in any specified period 
is less than the maximum number of hours of 
labour for the same period fixed by the board for 
employees in that class; 

(d) fix the minimum wage which shall be paid to 
employees in any dass of employment for every 
hour and portion of an hour worked with the 
permission of the secretary of the board, given 
under subsection (2), in excess of the maximum 
number of hours fixed by the board for em­
ployees; 

(e) where board or lodging is or board and lodging 
are furnished by an employer to an employee, 
fix the maximum price to be charged therefor by 
the employer; 

(f) fix the minimum period which an employer may 
allow to his employees for meals; 

(g) determine what number or proportion of the 
employees in any shop or factory may be 
apprentices, learners or inexperienced employees. 

(2) Any order made under clause (a) of subsection (1) 
may, subject to such conditions as may be specified 
therein, authorize the secretary of the board to extend, in 
any particular case, the maximum number of hours of 
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labour fixed by the order, if in his opinion the circum­
stances warrant such action. 

(3) Any order of the board may be of general applica­
tion or may be restricted to shops and factories in any 
specified area or areas. 

( 4) Orders made under this section shall be published 
in two successive issues of The Saskatchewan Gazette, 
and shall name a date subsequent to the second publica­
tion on which they shall come into force. R.S.S. 1930, 
c. 258, s. 4, in part; 1934, c. 55, s. 3; 1934-35, c. 80, 
s. 4; amended. 

7. The minister may, on the recommendation of the 
board, issue to a physically defective employee or to a 
learner or apprentice a special license authorizing the 
employment of the licensee under such regulations as may 
be made under this Act. R.S.S. 1930, c. 258, s. 10; 
1934-35, c. 80, s. 6 ;  amended. 

8. The board may make inquiries and investigations 
respecting matters and things appertaining to or in any 
way connected with the subject matter of this Act, and 
shall for that purpose have all the powers conferred upon 
commissiOners under sections 3 and 4 of The Public 
Inquiries Act. R.S.S. 1930, c. 258, ss. 5 and 6 ;  amended. 

9.-(1) Any person authorized in writing by the 
minister may: 

(a) enter and inspect at all reasonable times by 
day or night any shop or factory to which this 
Act applies when he has reasonable cause to 
believe that any person is employed therein at 
the time of en try; 

(b) inspect and examine all books, payrolls and 
other records of any employer which in any way 
relate to the wages or hours of labour of any 
of his employees or the conditions of their 
employment; 

(c) take extracts from or make copies of any entry 
in such books, payrolls and records; 

(d) require any employer to make or furnish within 
a stated period full and correct statements, 
either orally or in writing, respecting the wages 
paid to all or any of his employees, and the 
hours of labour and conditions of their employ­
ment, and require that the statements be made 
on oath or verified by statutory <declaration; 

(e) require any employer to make within a stated 
period full disclosure, produc�ion or delivery of 
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all records, documents, statements, writings, 
books, papers, extracts therefrom or copies 
thereof in his possession or control, and to give 
within a stated period any information, either 
on oath or verified by statutory declaration, in 
any way relating to the profit and loss and the 
production and operating costs of the business 
carried on by or under the control or direction 
of the employer; 

(f) require any employee to make within a stated 
period full disclosure, production or delivery of 
all records, documents, statements, writings, 
books, papers, extracts therefrom or copies 
thereof in the possession or control of the 
employee and relating to employees, their 
wages, hours of labour or conditions of employ­
ment, and to give within a stated period any 
information, either on oath or verified by 
statutory declaration, in any way relating to 
the wages, hours of labour or conditions of 
employment of any employee. 

(2) Any person authorized pursuant to subsection (1) 
may administer all oaths and take all affidavits and 
statutory declarations required by him under the pro­
visions of that subsection. New. 
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10. Every employer shall keep in each shop or factory E�ployer's 
· 

f h d dd h k' h reg1ster of 
a register o t e names an a resses, t e wor Ing ours employees 

and the actual earnings of all his employees working 
therein. 1934, c. 55, s. 4; amended. 

11. No employer shall discharge or threaten to dis- Discrimination 
. . . . . by employer 

charge or m any other manner discnmmate agamst an prohibited 

employee because such employee has testified or is about 
to testify in an investigation or proceedings relative to the 
enforcement of this Act. R.S.S. 1930, c. 258, s. 12. 

1 2. No employer shall discharge an employee who has Notice to 

b 
· 

h' · t' 1 f · h 
employee of 

een In IS service con Inuous y or SIX mont s or more discharge 

without having given to the employee at least one week's 
written notice of termination of employment; but this 
section shall not apply to the discharge of an employee 
for any of the causes set forth in section 3 of The Masters 
and Servants Act. R.S.S. 1930, c. 258, s. 13. 

13. Every agreement by an employee to work for lesS Agr�ementa 

than the minimum wage fixed by the board with respect ':::i�i��;;: 
to the class of employment in which the employee is wage 

engaged shall have _effect as if that minimum wage were 
stipulated for therein. R.S.S. 1930, c. 258, s. 11; amended. 
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14.-(1) The board may make regulations for carrying 
into effect the provisions of this Act, and such regulations, 
when published as hereinafter mentioned, shall have the 
same force and effect as if incorporated herein. 

(2) Regulations shall be published in two successive 
issues of The Saskatchewan Gazette and shall name a date 
subsequent to the second publication upon which they 
shall come into force. R.S.S. 1930, c. 258, s. 18. 

15. A copy of any order or regulation made by the 
board, certified by the secretary to be a true copy, shall 
be prima facie evidence of such order or regulation with­
out proof of the signature of the secretary. 1934-35, c. 80, 
s. 10. 

16. Prosecutions for offences created by this Act shall 
be instituted within six months after the commission of 
the alleged offence. R.S.S. 1930, c. 258, s. 15. 

17. Any person who obstructs a duly authorized 
representative of the minister in the exercise of any 
power hereby granted, and any employer or employee 
who fails, upon request, to do anything which such repre­
sentative is hereby empowered to require him to do, shall 
be guilty of an offence and liable on summary conviction 
before a police magistrate or, in cities and towns for which 
a police magistrate has not been appointed, before two 
justices of the peace, to a fine of not less than $2.5 nor 
more than $100, and in default of payment to imprison­
ment for not less than ten days nor more than one 
month. New. 

18.-(1) An employer who violates the prov1s10ns of 
this Act or of any order or regulation of the board, shall 
be guilty of an offence and liable upon summary con­
viction before a police magistrate or, in cities and towns 
for which a police magistrate has not heen appointed, 
before two justices of the peace, to a fine of not less than 
$2.5 nor more than $100, and in default of payment to 
imprisonment for not less than ten days nor more than 
one month. 

(2) If the offence for which an employer is convicted 
is the payment of wages at a rate lower than the minimum 
wage fixed by the board, the convicting magistrate or 
justices shall order him to pay to the employee concerned 
the difference between the sum actually paid such em­
ployee and that to which the employee is entitled and 
may order: 

(a) that in default of payment thereof forthwith or 
within a limited time, such amount shall be 
levied by distress and sale of the goods and 
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chattels of· the employer and, if sufficient dis­
tress cannot be found, that the offender be 
imprisoned for a further term of not less than 
twenty days nor more than three months; or 

(b) that in default of payment of such amount 
forthwith or within a limited time, the offender 
be imprisoned for a further term of not less than 
twenty days nor more than three months. 

(3) When making an order under subsection (2), if at 
tl_le trial it has been made to appear to the magistrate or 
justices that the employer has paid wages, other than 
those in respect of which the order is being made, to the 
employee concerned at a rate lower than the minimum 
wage fixed by the board, then, notwithstanding the 
provision contained in section 16 and that more than six 
months have elapsed since such payment or payments 
were made, the magistrate or justices may also order 
payment by the employer to the employee of the difference 
between the sum actually paid in respect of such wages and 
that to which the employee was entitled, and may provide 
for the enforcement of the order in the manner mentioned 
in clause (a) or clause (b) of subsection (2). R.S.S. 1930, 
c. 258, s. 14; 1933, c. 77, s. 2; 1934, c. 55, s. 5; 1934-35, 
c. 80, s. 7. 

19. In case of conflict between this Act or any order Act t'?1 
preva1 

made hereunder, and any other Act or any order or 
regulation made thereunder, the provisions of this Act 
and of the orders made hereunder, shall supersede the 
conflicting provisions. R.S.S. 1930, c. 258, s. 20. 
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2 0. The Lieutenant Governor in Council may from g��!;���t 
time to time authorize the expenditure of such of the authordi.zt

es . expen 1 ure 
moneys appropriated by the Legislature for the purposes 
of the Department of Municipal Affairs as may be 
required for the administration of this Act. R.S.S. 1930, 
c. 258, s. 19; 1934-35, c. 80, s. 11. 

21. The following enactments are hereby repealed: Repeal 

The Revised Statutes of Saskatchewan, 1930, c. 258; 

21 George V, 1931, c. 82; 

23 George V, 1933, c. 77; 

24 George V, 1934, c. 55; 

25 George V, 1934-35, c. 80. 

22. This Act shall come into force on the first day of2�:,'!inginto 
May, 1936. 




