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CHAPTER L-1 REG 6
The Labour Standards Act
Title
1 These regulations may be cited as The Minimum Wage Board Order, 1996.

Minimum wage rates
2(1) On and after December 1, 1996, every employee shall be paid at a rate of
wages that is not less than $5.60 per hour.

(2) Subiject to subsection (3), on and after December 1, 1996, every employee who
is required to report for duty, other than for overtime, shall be paid a minimum
sum of $16.80, whether or not the employee is required to be on duty for three
hours on that occasion.

(3) Subsection (2) does not apply to an employee who is:
(@) aschool student in regular attendance during the school term;
(b) ajanitor;
(c) acaretaker;
(d) a building cleaner;

() a noon-hour supervisor employed by a board of education as defined in
The Education Act; or

(f) a person employed to operate a vehicle that is:
(i) registered pursuant to The Vehicle Administration Act; and

(i) used as a school bus for the transportation of students to and from a
school as defined in The Education Act.

25 Oct 96 cL-1 Reg 6 s2.

Rest periods
3 Where an employer grants a rest period to an employee, that rest period is
deemed to be time worked.

25 Oct 96 cL-1 Reg 6 s3.

R.R.S. c.L-1 Reg 4 repealed
4 The Minimum Wage Board Order, 1992 is repealed.

25 Oct 96 cL-1 Reg 6 s4.
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